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1. Henry Mintzberg.
2. Communicational.
3. Informational.

4. Decision making.
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1. Multi-institutional governance crisis.
2. Budhiraja.
3. Sachdeva
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1. Information asymmetry.
2. Readiness assessment.
3. Integration of systems
4. Multi stakeholders.
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1. Information Exchange
2. Interior Ability
3. Interactivity
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1. Anomie

2. Organizational anomie

3. Codes of Conduct

4. Bangalore Principles of Judicial Conduct
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1. Big Data
2. Key Performance Indicators; KPIs.
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1. Monitoring
2. Bakunzibake
3. Monitoring
4. Inspection
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1. VPN
2. Territorialism.
3. Internal — organization Supervision.

4. A judge shall ensure that his or her conduct is above reproach in the view of a reasonable observer.
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1. Data governance.
2. Big data.
3. Big data based governance.
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1. Information asymmetry
2. Data-oriented approach
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